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Decision No. (11) of 2020 amending Article (8) of the Regulation for the Determination of Salaries, Job Benefits and their Entitlement Rules for Employees subject to Civil Service Law promulgated by Decision No. (77) of 2013 


First Deputy of the Prime Minister, President of the Civil Service Council: 
Having reviewed the Civil Service Law promulgated by Legislative Decree No. (48) of 2010, as amended; 
Royal Order No. (50) of 2018 assigning the First Deputy of the Prime Minister to Develop the Performance of the Implementing Authority; 
Implementing Regulation of the Civil Service Law promulgated by Legislative Decree No. (48) of 2010, promulgated by Decision No. (51) of 2012, as amended; 
And the Regulations for the Determination of Salaries, Job Benefits and their Entitlement Rules for Employees subject to Civil Service Law promulgated by Decision No. (77) of 2013 as amended; 
And upon the proposal of the Civil Service Bureau, 
Hereby Decides: 
Article One 
The text of Article (8) of the Regulation for the Determination of Salaries, Job Benefits and their Entitlement Rules for Employees subject to Civil Service Law promulgated by Decision No. (77) of 2013 shall be replaced with the following text: 
“Payment of the periodic allowance due to an employee referred for investigation shall also be suspended until the investigation procedures are completed. If a penalty of dismissal or deduction from the salary for a period of more than seven days is imposed, the employee shall be deprived of the suspended periodic allowance for the period of one year. 
If the penalty of deduction from the salary for a period exceeding one month is imposed, the periodic allowance shall not be entitled for a period of two years”. 
Article Two 
The Ministers, the President of the Civil Service Bureau and the concerned - each within his jurisdiction - shall implement the provisions of this Decision, and it shall come into force from the day following the date of its publication in the Official Gazette. 
First Deputy of the Prime Minister 
Salman bin Hamad Al Khalifa 
Issued on: 1 Dhu al-Qi'dah 1441 A.H. 
Corresponding to: 22 June 2020 
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